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1. Details of the programmes:
A. IT & Digital Skills (High-Demand Technology Roles)

Course Location Eligibility Seats

Al & Cloud Computing Pune Any Graduate 500

Fundamentals

Cybersecurity Pune, Mumbai Graduate/Post Graduate in 750
CsS/IT

AWS with Python Pune, Mumbai Graduate/Post Graduate in 900
CsS/IT

Dot Net Developer Pune, Mumbai Graduate/Post Graduate in 750
CS/IT

Full Stack Java Developer Pune, Mumbai Graduate/Post Graduate in 300
CS/IT

Software Testing Pune, Mumbai Graduate/Post Graduate in 600
CS/IT

B. BFSI & Fintech Roles



Course Location Eligibility Seats
Financial Analyst Pune, Commerce 600
Mumbai Graduates
Accounts Executive Pune, Commerce 600
Mumbai Graduates
Banking & Financial Services Roles (Multiple Multi-city Graduates (All 4500+
Roles) Streams)

Includes roles such as Business Analyst, HR, Market Researcher, Customer Support, Global Banking

Operations, etc.




C. Healthcare & Allied Services

Course Location Eligibility Seats
Medical Coding / Clinical Data Management Pune Pharmacy Graduates 150
Data Entry Operator Indore, Delhi | 12th Pass 75
D. EV & Green Energy Sector
Course Location Eligibility Seats
EV Service Technician Pune 12th / ITI / Diploma / Graduate 725
EV Service Technician Gujarat 12th / ITI / Diploma / Graduate 250
EV Service Technician Pune 12th / ITI / Diploma / Graduate 50
Renewable Energy Pune 12th / ITI / Diploma / Graduate 25
E. Manufacturing & Automation (Enhanced with Industry-Aligned DAME Model)
Course Location Eligibility Seats
DAME (Diploma in Advanced Manufacturing Pune (SSPU, 10th Pass 10 (Pilot
Excellence) — Industry Kiwale) (Girls Only) Batch 2025-
Integrated Model 26)
DAME (3-Year Diploma) Pune 10th Pass 150
(Girls Only)
DMA (Diploma in Manufacturing Pune 12th Science 30
Automation — 2 Years) (Girls Only)
DAME (3-Year Diploma) Indore 10th Pass 40
(Girls Only)
DMA (Diploma in Manufacturing Automation —| Indore 12th Science 40
2 Years) (Girls Only)
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Monitoring and Evaluation Strategies.

Sl. No | Impact Area Monitoring Target and Frequency Key
Strategy Outcome of Performance
Monitoring Indicators
& (KPIs)
Evaluation




Training Adherence to Completion of Monthly per | Student
Delivery standards, all modules, batch; feedback,
curriculum, practical Continuous | teaching
pedagogy, and sessions, and assessmen registers,
industry-aligned OJT exposure; t; End-term | attendance,
training delivery submission of exams assessment
project work scores, OJT
completion
Learning Continuous Module-wise End of Minimum
Outcomes assessment, assessment module and | qualifying
quizzes, completion; end of score,
assignments, and project course improvement
student feedback submission; in
final competency
examination levels
performance
Life Skills Behavioural and Interview End of Participation
Development h readiness, course in grooming
communication sessions,
skills, workplace mock
behaviour, interviews,
structured placement placement
assessments preparation readiness
score
Certification Examination results | Successful End of Certification
& Completion | and compliance certification and batch and rate, course
with training completion of 6 months completion
standards program post- rate,
requirements training placement
rate
Industry Tracking Completion of During Internship
Exposure (New)| internships, OJT industry exposure | trainingand | completion
participation, and requirements end of rate,
industry (internships/0J course employer
engagement T/projects) feedback,
industry
evaluation

scores




e Impact assessment strategies and plans.

Factor

Indicator

Assessment Method

Strategy

Selection of
Beneficiaries

Transparent selection
process, eligibility
compliance, outreach
effectiveness

Number of
applications,
selection ratio,
documentation
verification

Standard Operating
Procedures (SOPs),
structured screening
process, psychometric
and aptitude testing

Training
Effectiveness

Alignment with
industry job roles and
Sector Skill Council
(SSC) Qualification
Packs

Exams, practical
assessments,
certifications

Industry-aligned
curriculum, project-
based learning,
continuous industry
input

Placements &
Employment

Industry participation,
job offers, internship
conversions

records,
feedback,

Placement
employer
offer letters

Strong industry
partnerships,
internships as
placement pipelines,
structured campus
hiring drives

Confidence &
Employability
Building

Communication skills,
presentations, interview
performance

Viva, mock
interviews,
behavioral
assessments

Regular soft skills
training, personality
development sessions,
real-time project
presentations

Socio-Economic
Impact (Family

Increase in household
income and employment

Pre- and post-
training surveys,

Longitudinal tracking
of income

Level) stability beneficiary improvement and
interviews employment status
Industry Benefit Workforce availability, Employer feedback, Early industry

reduced skill gap,
improved productivity

repeat hiring,
retention rates

engagement, co-

designed curriculum,
continuous feedback
loop with employers
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