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1. PROGR! AR (Executive Summary)
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2. Program Outcomes Overview

95,000+ 80% 65,000+ T14K—X17K

Candidates Trained Placement Ratio Women Benefitted Monthly Salary Range

3. Y4D BTSSR & R H (About Y4D Foundation)
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4. PTUHH BT TP 3R 99 1 faazor (Program Overview & Batch Details)

Y BRIHH DI 4l HEl & bied URIEUN b & =0 § R fovar 71 8, foras wpansii & & o
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Total Duration 2 Months (1 Month Classroom + 1 Month On-the-Job Training)

Post Training Support 3 Months

Age Criteria 18 to 35 Years

Target Group Unemployed Youth, Women, Rural & Economically Weaker Sections
Placement Assurance 80% Guaranteed Placement

5. YEIAd SN fAeT Ureushyd (Proposed Skill Development Courses)

g HAHH IaT H NSDC GRT STHITGT &1 T AT UIedshH UaH oxdl ¢ | 1 ITeashHl
BT I TR D1 AN 3R AR & TR (Job Absorption Capacity) Bl wﬁﬁwﬁ@, I B
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DT

Electronic component assembly, soldering, quality control, safety
standards

1 PCB Assembly Operator

Vehicle component assembly, mechanical operations, workshop

2 Automotive Assembly Operator - :
“ W vy op safety, production line skills

6. W& amET (Training Journey)

TAd STHIGAR U SarRd 3R f3-aR0M (Three-phase) TRTE0T a1 T 7o &, S dabitap!
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NSDC approved vocational courses — PCB Assembly Operator &

1 Journey to Self-Reliance .
urney : Automotive Assembly Operator
. Soft skills, professional behavior, communication, teamwork & labour
2 Workplace Readiness ;
law awareness
Basic digital tools, internet usage, banking, budgeting & financial
3 Financial & Digital Literacy & & & geting

independence

7. URASHATS ar&%muﬁ‘urm (Project Deliverables)
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Key Deliverable Expected Outcome

80% Placement Assurance Candidates secured in sustainable employment
Secure Monthly Income Salary range of 13,000 — X16,000 per month

Digital Literacy Training Basic tech skills for the modern workplace

Financial Literacy Ability to manage income, savings & banking

Soft Skills Development Communication, teamwork & professional behaviour
Labor Law Awareness Knowledge of rights, duties & workplace regulations

8. ?Iﬁl?‘l arHSf (Target Audience)
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9. BRI HFITR'IT@ ar&&rrq (Expectations from Government Support)
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@, WW (Mobilization Support)
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Q. o131 BT IR @TWW (Scheme Convergence & Institutional Integration)
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. T mﬁﬁw (Local Partnership Facilitation)
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